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Background o
In today’s business world, those with Study 1
psychopathic traits appearto be G araies

able to become successful

Rationale: Previous literature suggests that psychopaths

. p < : are attracted to careers and organisations that afford d Z
e m P lOyees (Ba b I a k & H a re) p°  opportunities to obtain power, control, status and possessions S t U y 2 .
. . ~ whilst enabling them to cover their inappropriate behaviour 2 :
2006, BOa I’d & FrltZOn, ?”~ (Babiak & Hare, 2006). Differences in career interests emerge early on. Vocational Behaviours
~ Clow & Scott (2007) found that those high in psychopathy were more likely
2 O O 5) . Th e PsyCh O Path to choose a criminal justice major than a nursing major. Such interests are : . _ :
predicted to persistc throughout the psychopath’s career. Rationale: Based on numerous case studies of industrial
seems a b le tO : Zis : psychopaths, Babiak (2000) proposes that psychopaths display
Methodology: Psychopathic traits in a student sample will be measured a particular constellation of behaviours at work. He observed
a P Pea r as th e using a self-report psychogath){ measure. The relatlon'sh|p betwe-en degree that his subjects established relationships with
subject and psychopathic traits will be explored. Career interests will be people of utility within the organisation, and
. measured using The Strong Interest Inventory (Harmon et al 1994). proceeded to manipulate these relationships.
I d ea l e m P lOyee The relationship between career interests and psychopathic traits This included using colleagues to
. will be assessed. accomplish work which the psychopath
(Bab|ak, 2000) . Tha ) took credit for, utilising communication
. d estap : 345 networks to spread disinformation
I N rea llty th ey SR, about potential rivals whilst
' enhancing their own reputation
d b use ' \ and creating conflict and distrust

within the organisation.

resources _
and colleagues, . ot e

created, focused upon situations

create tension and Study 3- P@;V@h@ﬁ[h]ﬁ@ i v

predicted to prefer a particular

disharmony and s Process Moazl [ ol o e o

genera[[y damage Development . i to workbased scenarios wil b
the organisation ‘ - bﬂ@k Ny = .

(Babiak, 1996). Ve ks RN ~ (2000)

There is a need for rfi%?fetn"cicféﬁiﬁgifo.‘;}fr;%%‘i;. =

esearchto dentity ST G

the career path of st

the industrial il

psychopath and ways

for organisations to lh el e e

of the participants once they have left full-time

id e ntify an d man age th em. education. The relationship between job position(s)

obtained, salary, promotions and psychopathic traits
will be assessed.
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