	
	Key term
	Assessment criteria

	
	
	Masters level
	Doctorate level 

	A. Knowledge and understanding

	A1
	Knowledge
	Identification and appropriate use of sources of knowledge and evidence is wide-ranging, critical and often innovative.
	Evidence that the candidate has depth and range of knowledge in a complex area and is currently working at the leading edge of practice underpinned by theoretical understanding.

	A2
	Research + development capability
	Selection and justification of approaches to task/problem is self-directed and involves recognition, articulation and critical evaluation of a range of options from which a justified selection is made, based upon a reasoned methodology.
	Demonstrates effective and critical selection, combination and use of research and development methods; can develop new approaches in new situations and contribute to the development of practice-based research methodology.

	A3
	Ethical under-standing
	Ethical understanding spans a range of contexts, where applicable prescribed codes and their rationale are critically understood and sensitively applied. 
	Demonstrates awareness of ethical dilemmas and conflicting values which may arise in professional practice and work situations; able to formulate solutions in dialogue with superiors, peers, clients, mentors and others.

	B. Cognitive skills

	B1
	Analysis + synthesis
	Analysis and synthesis of information and ideas demonstrate critical awareness and result in the creation of knowledge of significance to others.
	Demonstrates ability to analyse and synthesize complex and possibly conflicting ideas and information in order to redefine knowledge and develop new approaches.

	B2
	Self appraisal/ reflection on practice
	Self appraisal/reflection on practice leads to significant insights which are likely to make a lasting impact upon personal and professional understanding.


	Provides evidence of work with 'critical communities' through whom a new or modified paradigm is being established. Habitually reflects on own and others practice so that self-appraisal and reflective inquiry are intertwined, thereby improving the candidate's own and others’ action.

	B3
	Planning/ management of learning
	Action planning leading to effective and appropriate action is complex and is likely to impact upon the work of others.
	Is autonomous in management of own learning; makes professional use of others in support of self directed learning and is fully aware of political implications of the study.

	B4
	Evaluation
	Is able to independently evaluate/argue a position concerning alternative approaches; can justify evaluations as constituting bases for improvement in practice.
	Can independently evaluate/argue a complex position concerning alternative approaches; can accurately assess/report on own and others work; can critique and justify evaluations as constituting bases for improvement in practice.

	C. Practical skills

	C1
	Awareness of operational context + application of learning
	Application of learning involves indicating workable frameworks and/or models for practice which transcend specific contexts.


	Can take into account complex, unpredictable, specialized work contexts requiring innovative approaches, which involve exploring current limits of knowledge and, in particular, interdisciplinary approaches and understanding. Is able to translate and disseminate theoretical knowledge into workable frameworks and/or models for practice.

	C2
	Use of resources
	Effective use of resources is wide ranging and is likely to impact upon the work of others.
	Effective use of resources is wide-ranging, complex and is likely to impact upon the work of others.

	C3
	Communication/ presentation skills
	Effective communication both in writing and orally is in an appropriate format to appeal to a particular target audience and is clear, concise and persuasive.
	Can engage in full professional and academic communication with others in their field and place of work; can give papers/presentations to ‘critical communities’ for developmental purposes.

	C4
	Responsibility + leadership
	Working and learning autonomously and with others spans a range of contexts, often in a leadership role, and is likely to challenge or develop the practices and/or beliefs of others.
	Autonomy within bounds of professional practice with high level of responsibility for self and others. Ability to provide leadership as appropriate.


